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Ethical Action Plan (500-750 words)*

This document is a chance for you to begin shaping your project while thinking through its ethical considerations, implications, and responsibilities. We know this might feel early in your action research journey, but this short plan is here to help pin down your ideas and work-in-progress. 

Write in a format that suits you - lists, bullet points, statements or paragraphs - and follow the suggested links stated alongside some of the questions for guidance. 

A good starting point is the BERA Guidelines for Educational Research, fifth edition (2024) alongside the ‘Ethics Files and Resources’ on Moodle. 

When you’re ready, email your draft to your allocated tutor 48 hours in advance of you first group tutorial in the week commencing 5 October 2026, so it can help guide the focus of discussions and support your project development. 

Note, you will need to have your ethical action plan signed off / agreed to by your tutor by email prior to commencing any data collection. Upload the document to your blog once finalised. 

Name: Gaia Crocella 

Tutor: Steph Fuller

Date: 04 - 10 - 2026 

	1. What is the working research question for your project? Expand on this with a few sentences to describe the focus of your project.

How can differently forms of belonging be enabled and nurtured in the studio / 
How can the architecture studio enable more equitable forms of belonging, participation and agency? 
Etymologically, the ‘studio’ (from latin studium) identifies a private, elitist and privileged space associated with the individual master or artist. Since the 19th century, it progressively evolved as a social and collective space, operating as a workshop, school, factory and meeting place.
At Central Saint Martins, Spatial Practices understand the studio as a space where the production of space is fundamentally social and political. Yet Across BA Architecture, we have noticed a decline in students’ presence and participation in the studio, with students increasingly choosing to work from home, in the library or workshop. The studio, intended as a space of collective learning, making and knowledge exchange, seems to currently exclude students, offering them little reason to stay.

This project will learn directly from students about what they want and need from the studio: why they choose to work elsewhere, what other spaces offer that the studio does not, and what contributes to the erosion of ‘studio culture’. It asks what barriers to participation and belonging exist, which bodies and practices are currently excluded and how students might play a greater role in shaping the spaces in which they learn, nurturing a greater sense of belonging and agency.

	2. What sources will you read or reference? Share 5 to 10 references / resources.

1. Bunting, L. and Hill, V. (n.d.) Belonging Through Compassion. Available at: Belonging Through Compassion (Accessed: 24 September 2026). https://belongingthroughcompassion.myblog.arts.ac.uk/
2. Lenette C., ProQuest (Firm), (2022). Participatory action research: ethics and decolonization. New York, NY: Oxford University Press.
3. hooks, b. (1994) Teaching to Transgress: Education as the Practice of Freedom. New York: Routledge. [books.google.com], [southlondo...allery.org]
4. Freire, P. (2017) Pedagogy of the Oppressed. Translated by M.B. Ramos. London: Penguin Books.
5. Rich, A. (1977) ‘Claiming an Education’. Speech delivered at the convocation of Douglass College. Available at: Claiming an Education(Accessed: 24 September 2026).
6. Thorne, S. (2012) ‘The evolution of the artist’s studio’, Frieze, 30 September. Available at: Frieze (Accessed: 24 September 2026).
7. Deamer, P., Deeg, L., Metz, T. and Tursky, R. (2020) ‘Design pedagogy: The new architectural studio and its consequences’, Architecture_MPS, 18(1). doi: 10.14324/111.444.amps.2020v18i1.002. [journals.u...ress.co.uk]
8. Practising Ethics (n.d.) ‘Principles’. Available at: Practising Ethics: Principles (Accessed: 24 September 2026).
9. Tjora, A.H. (2006) ‘Writing small discoveries: an exploration of fresh observers’ observations’, Qualitative Research, 6(4), pp. 429–451. doi: 10.1177/1468794106068012
10. Irvine, A., Drew, P. and Sainsbury, R. (2013) ‘“Am I not answering your questions properly?” Clarification, adequacy and responsiveness in semi-structured telephone and face-to-face interviews’, Qualitative Research, 13(1), pp. 87–106. doi: 10.1177/1468794112439086.
11. Arao, B. and Clemens, K. (2013) ‘From safe spaces to brave spaces: A new way to frame dialogue around diversity and social justice’, in Landreman, L.M. (ed.) The Art of Effective Facilitation: Reflections from Social Justice Educators. Sterling, VA: Stylus, pp. 135–142.



	3. What action(s) are you planning to take, and are they realistic in the time you have (Sept-Dec 2026)?

SEPT - OCTOBER 
· Planning: defining the problem and framing research question  
· Prepare consent forms 
· Prepare introductory research material 
· Prepare interview questions
· Set-up Blog posts 
· Interview alumni (x5)
↳ Reflection post interviews 

NOVEMBER - DECEMBER 
· Ongoing research and reflection
· Analysing data  
· Reflecting on gathered data 
· Writing up findings 



	4. Who will be involved, and in what way? (e.g. colleagues, students, local community…). Note, if any of your participants will be under the age years of 18 yrs, please seek further advice from your tutor.

· X 5 Alumni/ students will be engaged through online interviews. The majority will be from underrepresented groups, reflecting diverse identities, backgrounds and experiences.
Alumni who studied between 2020 and 2025, some of which are now working in industry, will be included to understand different experiences of belonging and studio experiences. 


 

	· Are there any health & safety concerns, and how will you prepare for them?

· https://canvas.arts.ac.uk/sites/explore/SitePage/42587/health-and-safety-hub 
· https://canvas.arts.ac.uk/sites/explore/SitePage/45761/health-and-safety-policies-and-standards 

Concerns
· Emotional distress and vulnerability when discussing experiences of belonging, exclusion, safety.
· Accidental disclosure of sensitive information.
· Ensuring the creation of an ﻿appropriate environment privacy during online interviews.
· Perceived pressure to participate due to power dynamics inherent in my role as a past tutor to some alumni. 
· Accessibility needs connected to online interviews.
Mitigation
· Provide research introduction in advance outlining scope of project, alongside consent forms. Remind participants that participation is voluntary and they can withdraw at any time. If required signpost to appropriate UAL support. 
· Use types of questions that focus on experiences and protect anonymity. Avoid probing sensitive details. Alertness to non-verbal signs that individuals who previously consented to participate may no longer wish to. 
· Conduct interviews from a private, comfortable setting, ensuring nobody else is in the space. 
· Clarify that participation is voluntary and has no impact on students’ studies or profession.
· Offer different ways of participating based on agreed accessibility requirements.

	5. How will you manage and protect any physical and / or digital data you collect, including the data of people involved?

· https://www.bera.ac.uk/publication/ethical-guidelines-for-educational-research-fifth-edition-2024-online#consent
· https://www.bera.ac.uk/publication/ethical-guidelines-for-educational-research-fifth-edition-2024-online#privacy-data-storage 

Where consent is given, data will include audio recordings and transcripts, screenshots, photographic documentation and researcher field notes.
· Consent: Participants will receive a project introduction and consent form before engagement, outlining voluntary participation, the right to withdraw, and consent for recordings, photography, screenshots, quotations, research outputs and dissemination beyond the course. Participants can ask for their data to be removed up until 20th November 2026, when analysis begins. After that date, their anonymised contributions may stay in the analysis.

· Anonymity: Personal identifiers will be removed, with participants able to remain anonymous or use a pseudonym. Data on protected characteristics and intersecting identities will be retained where relevant to understanding diversity of participation.

· Storage: Recorded data will be encrypted on institutional storage, with restrict access to the researcher. Data will be retained for a maximum of one year after the unit, then securely deleted.


	6. How will you take ethics into account in your project for participants and / or yourself?

· https://www.bera.ac.uk/publication/ethical-guidelines-for-educational-research-fifth-edition-2024-online#responsibilities-participants 
· https://www.bera.ac.uk/publication/ethical-guidelines-for-educational-research-fifth-edition-2024-online#responsibilities-sponsors 
· https://www.bera.ac.uk/publication/ethical-guidelines-for-educational-research-fifth-edition-2024-online#responsibilities-wellbeing 
· See Emotionally Demanding Research PDF on Moodle (when Moodle is live).

Participants

· Introduce project scope to all participants ahead of each engagement session
· Acknowledge my dual role as tutor-researcher and remind that participation is voluntary, highlight right to withdraw and anonymity.
· Approach sensitive topics with care and use a participant-led approach; avoid probing sensitive details; respect participants’ boundaries and choice to pause or withdraw; 
· Ensure interviews are accessible (language, timing, voice dictation etc) and offer alternative modes of engagement where required.
· Recognise structural inequalities and avoid reinforcing marginalisation through the research process.
· Respect participants’ time and wellbeing.
· Offer participants the opportunity to receive the research findings.


Me as researcher 
· Balance the intellectual and emotional demands of the project with being a new mother to a two-month-old baby.
· Manage my capacity through a working pace that is appropriate to my new life as a new mother and take regular breaks.
· Debrief after interviews, discuss research with peers and seek peer support where needed.







* The form itself is around 300 words, so with your additions the total length will come to a maximum of about 1,050 words.
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